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ABOUT US

We Fine Tours & Travels introduce ourselves as one of the
most prominent and professional Human Resource consul-
tants in India. We have a track record of recruiting thou-
sands of skilled personnel to the Gulf, Middle East and other
countries.

Our Manpower Recruitment wing is professionally managed,
with years of experience in the overseas placement. We
have been providing a wide spectrum of semi skilled and
skilled professionals in multiple areas of expertise through-
out the world. Our much advanced and highly integrated
network makes it an easy and hassle free process for our
Clients and Candidates.

Our organization is approved by Government of India, Minis-
try of Overseas Indian Affairs under recruitment license
number - B0366/KER/PART/1000+/5/8355/2008.
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OUR MISSION & VISION aoaall g &gyl
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METHODOLOGY

ADVERTISEMENT

We advertise the requirements in leading
English and Regional newspapers on an all India
basis i.e. Times of India, Assignment's Abroad,
Hindu, Malayala Manorama and the regional
publications of the respective cities.

We upload our client's requirements on jobsites
such as Naukri.com, Timesjobs.com, Monster.co
m & job portal. We also handle headhunting for
certain specialized categories across potential
areas in Asia.

SELECTION TOOLS /
INSTRUMENTS

Personal interviews are conducted by our tech-
nical recruitment managers on the basis of the
job description provided by our client. The skilled
/ semi-skilled categories are also subjected to a
trade test as per their specialization.

INTERVIEWING

Screening, assessment and short-listing of the
candidates for final interview is carried out by
our highly experienced and technically qualified
recruitment managers.
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ADVERTISEMENT

The overall grading of candidates is carried out based on their
professional skills, previous experience, general knowledge,
personality and adaptability for work environment. The candi-
date's short listed by us is then presented to the client's repre-
sentative for the final selection.

ASESSMENT OF COMPETENCIES

At the time of the personnel interview our specialized consul-
tants scrutinize the applicant’s abilities on the position he has
applied for. The resumes of the candidates are assessed and
their employment documents are verified from their previous
Employers.
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TESTING & ASSESSMENT Ay

Based on the questionnaire provided by the client our technical manager interviews the applicants and verifies the
knowledge of the candidate in the specialty applied for.
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TRAINED & CERTIFIED EMPLOYEES /Ay

At Fine Group, organizational behavioral interviews are a part of the key probing areas of the technical interview. During
the time of the personal interview the managers also concentrate on the behavioral aspects of each individual appli-
cant. They also verify the experience certificate to ascertain that the candidate has a positive and unblemished
employment history.

Our Technical Managers are qualified Engineers in various specialties. They have overseas experience in their respec-
tive specialties and they have been in our organization for mare than 10 years successfully conducting interviews to
the satisfaction of our clients

THE SELECTION PROCEDURE sy

On receipt of confirmed job orders and exact job descriptions of required categories, we scout for the candidates
through our active databank, job portals, advertisements and head hunting. Our specialized recruitment managers test
the candidates who respond for skills required as per the job description and conduct a trade test if required Complete
CVs of the shortlisted candidates with recruitment manager's remarks are sent to the clients for approval or the
clients are invited to our offices across Asia for a direct evaluation. It is an added advantage to understand our mode

of operation. JLUQU' ulclpl UQJJJ.LO." UQ.Q.bQ.OJl
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MEDICAL

Candidates go through their Medical formalities with a
panel of approved Doctors and their Medical Fitness
report is communicated to the Clients.

EMBASSY /CONSULATE FORMALITIES

On receipt of the Visa documents from the clients, the
passports along with the required documents are
submitted to the embassy/ consulate for visa stamping
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EMIGRATION

Visa issued/stamped passports are then submitted to
Protector of Emigrants (POE) for Emigration clearance.

ORIENTATION

The candidates are given brief orientation about the
Company, Project and the country of placement before
their departure from India.

DEPARTURES

The Candidates are provided with their departures —le
with the copy of their bio-data form, employment
contract, visa stamped passport with emigration & copy
of insurance and ticket two days prior to the date of
travel, consequently the arrival details of the candidates
are informed to the Client.
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SOME OF OUR PRESTIGIOUS CLIENTS
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AL NAJIM INTERNATIONAL, KSA ISG JV = DOHA METRO PROJECT, DATAR AKIO KUNO AND PARTNERS, KSA
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CLEAR VISION”

BUDJET RENT A CAR, QATAR ARCADIS DESIGN AND CUNSULTANTS, KSA CLEAR VISION, KSA -
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